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Global Health Guest Faculty Effectiveness Study 

With the advent of globalization and the Millennium Development Goals, there has been 

increased international interest in improving child health in low and middle income countries.  

Along with education of families and community health workers, education of local physicians 

and pediatricians is important in improving treatment of childhood infections or disorders and 

advocating for child health.  Multiple pediatric networks strive to improve pediatric education 

and numerous links have developed between academic pediatric centers in western countries 



with counterparts in countries with higher child mortality rates, particularly parts of Africa and 

Asia.  Many of these programs are dependent upon exchange of guest faculty. There is little 

evidence to guide these teachers in effective practices for teaching in other countries and 

cultures.   

 

This is a prospective qualitative study aiming to understand what makes guest faculty visiting 

academic pediatric programs in low and middle income countries more or less effective in 

teaching while there, what the benefits and challenges are of hosting guest faculty, and how 

pediatric training institutions currently prepare for such visits to promote effectiveness of guest 

teachers.  The study seeks the perspective of faculty and students at host institutions in East 

Africa through semi structured interviews. 
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Title: Improving Resident Selection with the Professionalism Mini-Evaluation Exercise 

Objective: The assessment of professionalism is a challenging, but an important issue, because 

many problem residents have concerns with professionalism. In this study, we integrate the 

Professionalism Mini-Evaluation Exercise (P-MEX) into the resident selection process. This study 

examines validity evidence for the use of the P-MEX in the resident selection process. 

Methods: Correlations will be used to measure the association between different instruments 

in the selection process. Kappa will be used to calculate the inter-rater reliability among raters. 

Generalizability theory will be used to examine the variance components and the reliability of 

the P-MEX. Univariate associations between acceptance to residency and instruments used in 

the selection process will be measured using point-biserial correlations. Logistic regression will 

be used to identify the strongest predictor of acceptance among the selection instruments. 

Candidates will be followed and evaluated at the end of the first year of residency to determine 

the predictive validity of the P-MEX. 

Conclusion: The resident selection process is high-stakes and deserves an evaluation of the 

validity evidence of the instruments used. The integration of the P-MEX adds another important 

dimension to this process and could prove to be a useful instrument for resident selection. 

 

 


